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MassMutual Group Whole 
Life Insurance can be 
an important benefit for 
employees who may want 
the guarantee of lifetime 
financial protection, without 
term limits.

Group whole life insurance — 
What is it?

It can help employees prepare for the 
unexpected by providing a generally income 
tax free death benefit, along with coverage 
that builds cash value. MassMutual Group 
Whole Life Insurance is permanent coverage 
that can last a lifetime vs. term coverage that 
may last only as long as their employment 
tenure, for a set period of time, or comes 
with costly conversion options. These 
features can make it an attractive benefit  
for employees. 

How can it benefit  
your employees? 

Whole life insurance allows employees to 
access the guaranteed cash value to help 
meet a variety of financial goals, such as 
paying for college, supplementing their 
retirement income, or obtaining cash for 
emergencies.2 But there’s more!

Portable, lifelong protection

MassMutual Group Whole Life Insurance 
coverage may be the perfect complement  
to a group term life insurance plan. 
Employees can continue to pay the 
premiums to keep their life insurance 
coverage, and access cash values2 —  
even if they leave the company. 

Additionally, if they leave the company and 
take their certificate with them, they can 
change their dividend option and choose  
to have their dividend payments reduce  
their premiums.

Built-in guarantees

•	 Guaranteed death benefit
•	 Guaranteed cash value
•	 Guaranteed level premium

Tax advantages

Whole life insurance offers certain, valuable 
tax advantages, including:

•	 Generally, income tax-free  
death benefit

•	 Tax-deferred cash-value growth

2 	Access to cash values through borrowing or partial surrenders will reduce the policy’s cash value and death benefit, 
increase the chance the policy will lapse, and may result in a tax liability if the policy terminates before the death of  
the insured.



A simple application and 
underwriting process

Applying for the coverage is easy, and can 
be done online or via a paper application. 
Employees just answer a couple questions 
to determine their eligibility. No medical 
exams are required.

Coverage for spouse  
and dependents

Another benefit for employees is the  
option to purchase additional coverage  
for their spouse and each dependent 
child and grandchild.

Dividend eligible

MassMutual Group Whole Life Insurance 
is participating and certificate owners are 
eligible to receive dividends each year, 
beginning on the certificate’s second 
anniversary. Options on how employees 
receive dividends include the ability to: 
increase their amount of life insurance and 
the cash value, get the dividends in cash, 
or continue to accumulate the dividends. 
Although they are not guaranteed, 
MassMutual has paid dividends to eligible 
participating policy/certificate owners  
since the 1860s. 

When your company offers benefits that 
can help employees achieve financial 
readiness, they notice. Beyond appreciating 
the convenience, with MassMutual Group 
Whole Life Insurance, your employees can 
feel confident that you’re providing a benefit 
worth considering.

Employees value life insurance 

Consumer research3 shows that American 
workers understand the importance of life 
insurance, and many may want to apply for  
new coverage or supplement the coverage 
they have currently. Here are the facts: 

52% of American adults own some type of 
life insurance.

41% of Americans both insured and 
uninsured — say they don’t have sufficient  
life insurance coverage.

3	LIMRA Newsroom, “New Study Shows Interest in Life Insurance at All-Time High in 2023.” April 2023

Whole life insurance does more than pay out a death benefit.  
It can also build cash value to help employees meet a variety of  

financial goals during their lifetime.



5	After a certificate has been ported, the certificate owner can then choose to use the dividend payments to  
reduce premiums.

Product description: Group participating whole life 
premiums paid until age 95 
Matures at age 121

Group policy with  
individually owned  
certificates Unisex premium

Dividend options: •	Cash
•	Paid-up additions
•	Accumulation
•	Premium reduction5

While not guaranteed, certificate 
owners are eligible to receive 
dividends beginning on the 
second certificate anniversary. 
Paid-up additional insurance is 
also participating and eligible to 
receive dividends. 

Accelerated Death Benefit 
Provisions*:

As the certificate owner, you can receive an advance, or 
acceleration, of a portion of the death benefit under your  
certificate, if the insured is diagnosed with a terminal illness or if  
the insured has a chronic illness that has been certified by a 
Qualified Medical Practitioner. 
Terminal Illness: In most states, the Accelerated Death Benefit for 
Terminal Illness is payable when the insured meets the definition of 
Terminally Ill, generally diagnosed with an illness that will result in 
death within 12 months (24 months in some states). 
Chronic Illness: In most states, the Accelerated Death Benefit for 
Chronic Illness is payable when the insured meets the definition 
of Chronic Illness, generally having a permanent loss of two 
activities of daily living (eating, toileting, transferring, bathing, 
dressing, and continence) due to loss of functional capacity, 
or requiring substantial supervision due to permanent severe 
cognitive impairment. In North Carolina and Washington, generally, 
Chronic Illness is any medical condition that requires continuous 
confinement in an Eligible Institution, where the Insured is expected 
to remain there for the rest of their life. 
These benefits are not long term care insurance and may be used 
for any purpose. In many cases, these benefits allow access to 
more funds than would be available through a certificate loan 
or certificate cash surrender value. There is a fee taken from the 
Chronic Care Benefit. Consult with your tax advisor regarding a 
request for accelerated benefits. Certificate owners who have 
exercised the Accelerated Death Benefit for Terminal Illness benefit 
cannot use the Chronic Care Benefit. However, the Terminal Illness 
Benefit will still be available on the remaining face amount after a 
Chronic Care Benefit payment has been made.

Product specifications

The following list provides more detail on some specific product 
features. Some product features may be subject to state variations.



Our strength makes the difference

9 	Financial strength ratings are as of November 5, 2023 Best: A++ (Superior); Fitch Ratings: AA+ (Very Strong); Moody’s 
Investors Service: Aa3 (High Quality); and Standard & Poor’s: AA+ (Very Strong). Ratings apply to Massachusetts Mutual 
Life Insurance Company (MassMutual), and its subsidiaries, C.M. Life Insurance Company and MML Bay State Life 
Insurance Company, Springfield, MA 01111-0001. Ratings are subject to change.

An insurance policy is only as good as the company  
that stands behind it.

With over 170 years in the insurance industry, we have a long history of 
remaining strong during changing market conditions. Our financial strength 
ratings9 are among the highest of any company in any industry.

MassMutual was created to reach more people with the products, guidance 
and tools they need to secure their future and protect the ones who matter 
most. As a recognized leader in workplace solutions, we are committed to 
helping you do more for your employees. 

As a mutual company, MassMutual does not have shareholders. The company 
is managed with the long-term interests of its members and policyowners 
in mind, and we work every day to make decisions to help them meet their 
financial needs in the future.

MassMutual helping you secure what matters most.
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 GROUP WHOLE LIFE INSURANCE

 

1 6.12$   10,978$    23,115$    10.39$    21,956$    46,230$    

2 6.12$   10,948$    23,052$    10.39$    21,896$    46,104$    

3 6.24$   10,916$    22,985$    10.62$    21,833$    45,970$    

4 6.24$   10,883$    22,914$    10.62$    21,766$    45,829$    

5 6.35$   10,848$    22,841$    10.85$    21,696$    45,682$    

6 6.47$   10,811$    22,763$    11.09$    21,623$    45,527$    

7 6.70$   10,773$    22,683$    11.55$    21,546$    45,366$    

8 6.93$   10,733$    22,598$    12.01$    21,466$    45,197$    

9 7.16$   10,690$    22,510$    12.47$    21,381$    45,020$    

10 7.28$   10,646$    22,417$    12.70$    21,293$    44,834$    

11 7.51$   10,601$    22,320$    13.16$    21,202$    44,641$    

12 7.51$   10,553$    22,220$    13.16$    21,106$    44,440$    

13 7.51$   10,503$    22,115$    13.16$    21,006$    44,230$    

14 7.51$   10,452$    22,006$    13.16$    20,904$    44,013$    

15 7.51$   10,399$    21,896$    13.16$    20,798$    43,792$    

16 7.51$   10,346$    21,784$    13.16$    20,692$    43,568$    

17 7.62$   10,292$    21,672$    13.39$    20,585$    43,344$    

18 7.74$   10,239$    21,559$    13.62$    20,479$    43,119$    

19 7.85$   10,183$    21,442$    13.85$    20,367$    42,885$    

20 7.97$   10,125$    21,320$    14.09$    20,251$    42,640$    

21 8.09$   10,065$    21,192$    14.32$    20,130$    42,385$    

22 8.20$   10,001$    21,058$    14.55$    20,003$    42,117$    

23 8.32$   9,934$    20,917$    14.78$    19,869$    41,835$    

24 8.43$   9,864$    20,769$    15.01$    19,728$    41,538$    

25 8.55$   9,790$    20,613$    15.24$    19,580$    41,226$    

26 8.78$   9,711$    20,448$    15.70$    19,423$    40,897$    
1
Age as of Certificate Effective Date.

2
Values shown are at the later of 10 years after the certificate date or the end of the certificate year which starts when the insured is age 65.

3
Reduced Paid-Up (RPU) Value is the amount of fully paid up life insurance that is provided at time of lapse.

Applicable to certificates issued in jurisdictions other than CA, MN or WA.

When N/A is shown above, that Death Benefit is below the minimum required  or above the maximum allowed Death Benefit amount for the applicable issue age.

Group whole life insurance (GPWL), (MM-GCWL-2014 and MM-GCWL-2014 (NC) in North Carolina), is level-premium, participating permanent life insurance.

Bi-weekly premiums have been calculated assuming payments paid 26 times a year.

MassMutual Financial Group is a marketing name for Massachusetts Mutual Life Insurance Company (MassMutual) and its affiliated companies and sales representatives.

$50,000 Death Benefit

Non-Tobacco

Bi-weekly 

Premium

Guaranteed 

Cash Value
2

Guaranteed 

RPU Value
2,3

$25,000 Death Benefit

Non-Tobacco

Issue 

Age
1

Bi-weekly 

Premium

Guaranteed 

Cash Value
2

Guaranteed 

RPU Value
2,3
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       Chi ldren & Grandchildren






	Group Whole Life Insurance
	MassMutual Whole Life page 3
	MassMutual Whole Life page 4
	MassMutual Whole Life page 5
	MassMutual Whole Life page 6
	MassMutual Whole Life page 7

